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	EMPLOYMENT

       OPPORTUNITY
	1.  RPA #

10083 BPM-
ANALYST’S INITIALS

LEW
DATE

6/23/15


	YOU MUST BE A PERMANENT OR PROBATIONARY STATE EMPLOYEE, A FORMER PERMANENT OR PROBATIONARY EMPLOYEE OR ON AN EMPLOYMENT LIST FOR THIS CLASSIFICATION IN ORDER TO APPLY FOR THIS POSITION.

	CLASS TITLE

Tree Maintenance Worker      
	POSITION NUMBER

308-232-0748-004
	TENURE

 FORMDROPDOWN 
 
	TIME BASE

 FORMDROPDOWN 
      
	CBID

R12

	OFFICE OF

Building and Property Management
	LOCATION OF POSITION (CITY or COUNTY)

State Capitol & Downtown Buildings, Sacramento
	 FORMDROPDOWN 
 SALARY

$3120
TO
$3759
     

	SEND APPLICATION TO:

Building & Property Management Branch
Capitol Historic Region
1300 L Street 
Sacramento, CA  95814
Attn:  Les Strike, OBM III
	REPORTING LOCATION OF POSITION

1300 L Street 
	

	
	SHIFT AND WORKING HOURS

 FORMDROPDOWN 
 - 6:00am-2:30pm
	

	
	WORKING DAYS, SCHEDULED DAYS OFF

MONDAY through FRIDAY,  DAYS OFF:  SAT/SUN
	

	
	PUBLIC PHONE NUMBER

(916)  324-2548
	PUBLIC PHONE NUMBER

(   )     -    
	POST & BID FILE BY: 

6/30/15

	
	SUPERVISED BY AND CLASS TITLE

Mike Nielson, Supervising Groundskeeper II
	17. FILE BY

7/3/15


	                                                   <br>
PLEASE INDICATE RPA NUMBER 10083 ON YOUR APPLICATION<br>
br>

SELECTION CRITERIA – This position is subject to Post & Bid for Bargaining Unit R12.  The selection criteria will be in the following order: <br>
· Local bidders (DGS employees only) must file their bid requests for this position by the “Post & Bid File By” date above with the contact person listed above using the “Local Work Area Post and Bid” OHR-R12Lform.  The employee with the greatest amount of continuous “local work location” seniority in the class shall be selected over other employees and notified of start date.   If no local bidders, then  <br>
· Outside local work area bidders (DGS employee only) who have submitted their bid for outside local work transfers will be considered based on their seniority. .  If no outside bidders are interested, then <br>
· SROA/Surplus eligibles will be considered prior to other recruitment methods. <br>
· Transfers or reinstatements may be considered after the Post & Bid process is cleared.  Consideration may be given to applicants who are on a DGS employment list or on another department’s employment list.  Transfer of list eligibility must meet the criteria to transfer the eligibility from the other department’s employment list to DGS’ employment list.<br>
· Applications will be evaluated based on eligibility and desirable qualifications and interviews may be scheduled. <br>
<br>
The Department of General Services’ (DGS) Core Values and Employee Expectations are key to the success of the Department’s Mission. That mission is to “Deliver results by providing timely, cost-effective services and products that support our customers.”   DGS employees are to adhere to the Core Values and Employee Expectations, and to perform their duties in a way that exhibits and promotes those values and expectations. <br>
<br>
Under the supervision of the Supervising Groundskeeper II, the incumbent leads, assists in the supervision of a crew of tree maintenance works and works in the day to day maintenance at State-owned facilities in the Sacramento Metropolitan area. 

<br>
The Capitol Historic Region is located in Sacramento and includes facilities within a 15-mile radius of Capitol Park (including but not limited to Sacramento downtown facilities, Franchise Tax Board, Department of Motor Vehicles, Department of Justice and CalTrans). <br>
<br>
ESSENTIAL FUNCTIONS<br>
The incumbent operates various equipment as required of the task in order to provide the proper maintenance of trees by using a chainsaw, brush chipper, stump grinder, backhoe, tractor loader, aerial lift truck, dump truck, crane, fork truck, forklift, climbing gear, rigging equipment and sprayers under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker. <br>



	“The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.”

DGS JOB HOTLINE PHONE (916) 322-5990                (            CALIFORNIA RELAY SERVICE FROM TDD PHONES 1-800-735-2929

GS1T (REV. 1/98) - BPM 03/00


	 CLASS TITLE

Tree Maintenance Worker     
	POSITION NUMBER

308-232-0748-004
	RPA NUMBER

10083-BPM 
	FILE BY


7/3/15

	<br>
Prunes trees in order to maintain proper esthetics and healthy growth utilizing aerial lift truck, climbing gear, chainsaws, handsaws, pole and power pruning equipment and saws under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker<br>
<br>
Removes dead or dying trees for safety precautions in order to prevent the spread of diseases in infected trees and  to remove dead or dying trees for the renovation of building and/or grounds using various hand tools, power equipment, ropes and rigging equipment under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker<br>
<br>
Sprays trees in order to eradicate a variety of diseases and insect infestation utilizing various chemical compounds using backpack sprayers, tank sprayers, and lift truck under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker. <br>
<br>
Transplants trees for renovation due to the trees being displaced and/or the wrong location using shovels, tree spade, cranes, loaders, truck and trailer under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker. <br>
<br>
Installs cabling in order to support limb weight and preserve older trees using come-along, tree rod, lags, J-bolts, ropes, cable, climbing gear and aerial lift under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker. <br>
<br>
In order to maintain a safe and healthful environment for the benefit of all employees and the public, under the supervision of the Supervising Groundskeeper I/II or the Lead Groundskeeper and BPM Environmental Safety and Health Unit (ESHOP), in compliance with laws and regulation, the Occupational Safety and Health Administration (OSHA), Safety Training (AB 2189), Injury and Illness Prevention (IIPP and SB 298), by promoting the health and safety programs as follows:

· Attends training in the handling of hazardous materials and use of environmental safeguards. <br>
· Participates in updating IIPP plans and records by completing reports and coordinating with the designated Branch Coordinator. <br>
· Participates in executing the plans for Emergency Response, Disaster Recovery and Business Resumption and Hazardous Materials and Waste Manifest.

· Monitors worksite to identify and remedy potential safety hazards to ensure public safety. <br>
· Wears proper personal protective equipment when performing hazardous activities (such as spraying chemicals, or using power tools) to ensure personal safety and minimize exposure to hazardous materials. <br>
· Safely operates motor vehicles to transport self and materials in compliance with CHP and DMV rules and regulations.
<br>
MARGINAL FUNCTIONS <br>
· Maintains equipment and vehicles in order to ensure optimum use and efficiency by performing preventative maintenance and minor repairs under the supervision of the Supervising Groundskeeper II or Tree Maintenance Lead worker.
· As mandated attends DGS sponsored sexual harassment, cultural diversity, BPM training classes and workplace violence training in order to maintain professional and ethical work standards. <br>
<br>
KNOWLEDGE AND ABILITIES<br>
Knowledge of: Various ropes, knots and splices used in tree trimming work; different cuts used for felling and limb removal; safety regulations and practices; appropriate rigging procedures; different types of climbing methods; pruning techniques; rope strengths in conjunction with wood weights; basic mathematics including addition, subtraction, multiplication and division; operation and service requirements of various types of specialized equipment; different types of wood in terms of ease or resistance to cuts. <br>
<br> 


Ability to: Climb trees in excess of 40 feet in height by means of belts, spurs and ropes; perform tree trimming tasks at considerable heights above the ground; coordinate body movements with tasks to be performed; select and apply knowledge appropriate to job tasks; communicate in a clear and concise manner; do the necessary rigging and tying various knots used in tree trimming work; follow oral and written instructions and location directions; learn new methods and techniques; make independent decisions; establish and maintain cooperative working relationships; read and write English at a level required for successful job performance. <br>
<br>
SPECIAL PERSONAL CHARACTERISTICS <br>
· Physical strength and agility. <br>
<br>
DESIRABLE QUALIFICATIONS<br>
<br>
· Work at heights of up to 150 feet <br>
· Climb trees without hooks, using rope and saddle <br>
· Demonstrates interest in assuming increasing responsibility <br>
· May require a valid California Driver’s License, Class C  <br>
<br>
INTERPERSONAL SKILLS<br>
· Organize time efficiently and set effective priorities<br>
· Follow directions<br>
· Dependable and punctual <br>
· Ability to verbally communicate in a clear and concise manner<br><br>
· Ability to relate and work effectively with tenants, contractors, management, public and co-workers   
· Ability to work well as a team player<br>
<br>
WORK ENVIRONMENT, PHYSICAL OR MENTAL ABILITIES<br>
· Wear unaltered BPM supplied shirts and/or pants according to current policy<br>
· Operates automotive equipment and hauls material<br>
· Ability to stand for extended periods of time or walk extended distances<br>
· Ability to climb stairs and ladders<br>
· Ability to reach or stretch by extending hand(s) or arm(s) in any direction<br>
· Ability to bend, stoop and kneel<br>
· Ability to lift up to 50 pounds<br>
· Climb trees without hooks, using rope and saddle <br>
· Ability to move about and work in confined spaces<br>
· Ability to understand and follow verbal and written directions<br>
· Ability to evaluate problems and effect remedial action<br>
· May require ability to work overtime<br>
· Requires fine motor skills/dexterity to manipulate small components and controls<br>
· Ability to organize and maintain a clean and safe work station<br>
· Ability to reach high spaces by climbing a ladder or operating a lift<br>
· Ability to work in noisy spaces<br>
· Ability to see and hear within normal parameters<br>
· Willingness to work in any regional location<br>
· Work outdoors (parking lots) in inclement weather<br>
·  Work on uneven ground surfaces. <br>
· May require a Department of Justice security check<br>



