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<strong> PLEASE REFERENCE RPA 7929 ON THE APPLICATION </strong> <br>
<br> 
The Department of General Services’ (DGS) Core Values are key to the success of the Department’s Mission to “Deliver results by providing timely, cost-effective services and products that support our customers.”  The Department of General Services (DGS) expects its employees to adhere to the DGS Core Values of Integrity, Accountability, Communication, Excellence, Innovation and Teamwork.  Our employees are expected to perform their duties with these values in mind. </P>
 
<strong> SELECTION CRITERIA </strong> </P>

· SROA/Surplus employees are encouraged to apply and will be considered prior to other recruitment methods. <br> 
· Transfers, reinstatements, or recruitment from the employment list may be considered.  Consideration may be given to applicants who are on a DGS employment list or on another department’s employment list.  Transfer of list eligibility must meet the criteria to transfer the eligibility from the other department’s employment list to DGS’ employment list. <br>
· Applications will be evaluated based on eligibility and desirable qualifications and interviews may be scheduled. <</P>> 

<strong> ESSENTIAL FUNCTIONS </strong> <br></P>

In order to affect the sale, exchange, transfer, or lease of the routine to complex, real estate projects in accordance with the Real Estate Policy and Procedure Manual, the State Administrative Manual and various State and Federal codes and regulations: <br> 
· Prepares written recommendations on real estate transactions to upper management, control agencies, and the Legislature by conducting and applying extensive analyses of business, corporate, and partnership filings, and analysis of the condition of title, liens, encumbrances, existing state ownership rights, analyzing market data and visiting the sites. <br>  
· Negotiates and prepares proposed lease contracts with the federal government, the local government and the private sector by written/verbal communication using established policies/procedures and document templates. <br> 
· Prepares analysis of Quarterly Rental Revenue and Delinquency Reports utilizing information from ABMS, OFS Accounting and client agencies. </P>

Resolves the routine and complex lease issues and activities unique to the property in order to successfully accomplish the lease, acquisition, sale, exchange, or transfer of the property as mandated by the Legislature in accordance with the Real Estate Policy and Procedure Manual, the State Administrative Manual and various State and Federal codes and regulations: <br> 
· Interacts with high level state and local agency representatives such as Facility Chiefs and Deputy Directors by face to face meetings. <br> 
· Negotiates with the prospective Lessee/Developer and their professional staff through written and verbal communication on prospective leases of property and administration of existing leases. <br> 
Participates in City Council and Board of Supervisors meetings by providing presentations and information as necessary. <br> 
<br>
 Prepares written and verbal recommendations to RESD management statewide real estate policies and procedures in order to develop new legislation for the purpose of streamlining or improving existing laws affecting real property.  Also prepares written and verbal recommendations on new policies and procedures to management for the purpose of improving real estate processes and documents involved in the acquisition, sale, lease, or transfer of real property.  These duties are accomplished by analyzing and interpreting the Real Estate Policy and Procedure Manual, the State Administrative Manual and various State and Federal codes and regulations and serves as member of a team with other Associate Real Estate Officers involved in such efforts. <br> 
<br> 
Conducts due diligence research and analysis of complex real estate records and data such as title reports, business, corporate, and partnership filings; old appraisals and leases, and analysis of prior contracts found in the files of General Services, the State Archives, client agencies obtained by using the Internet, reports from title companies and county assessor records in order to discover and cure issues affecting the State’s use and enjoyment of state-owned land, leasehold, and easement interests necessary to effect the approval of interim financing, bond funding, capital outlay construction/renovation, acquisition, sale, exchange, lease, or transfer of state land or land rights by the State Public Works Board as directed by management. <br> 
<br> 
Consults with legal counsel in the interpretation of lease language and the administration of lease terms and conditions in order to determine and/or resolve potential breaches of lease terms by discussing past practice, legal constraints and alternative courses of action under management’s direction.  <br> 
<br> 
Attends management and project meetings to help keep the project on task, to keep customers and management informed by communicating project status and issue information, and to resolve issues by either teleconferencing or meeting with clients face-to-face as requested by management. <br> 
<br>
<strong> MARGINAL FUNCTIONS </strong>              
Resolves lease payment problems and rent delinquencies by coordinating with departmental accounting staff, analyzing ABMS report information, and contacting lessee’s using written and verbal communications, in accordance with office policies and procedures.  <br> 
 <br> 
<strong>  KNOWLEDGE AND ABILITIES </strong>              
Knowledge of:  Factors involved in appraising property; principles, methods, and techniques used in the acquisition or disposition of real property and in negotiating commercial leases; legal procedures and documents involved in real property transactions; real property law concerned with acquisition, eminent domain, leasing, and sale of real property; rural and urban property values and the effect of economic trends upon value, price, and construction cost of improvements; common methods of legally describing real property. <br> 
<br> 
Ability to: Understand and apply the laws, policies, rules and regulations relating to the appraisal, acquisition, and leasing of real property for public use purposes; negotiate effectively; appraise real property accurately; read and interpret maps, plans, and data relating to property locations; write clear and concise reports; analyze situations and data accurately and adopt an effective course of action; establish and maintain cooperative relations with those contacted in the course of the work; and communicate effectively.  <br>
<br>
<strong>  DESIRABLE QUALIFICATIONS </strong>              
· Experience in public real property appraisals, acquisitions, sales, and lease negotiations. <br> 
· Excellent problem solving skills. <br> 
· Excellent communication, analytical, and negotiation skills. <br> 
· Understanding of the State Legislative process. <br> 
· Leadership ability, creative ability, tact, and patience. <br> 
· Willingness to work at odd hours and to travel throughout the State. <br> 
· Effectively use electronic project management systems with the ability to prepare spreadsheets and communicate on the Internet and LAN systems. <br> 
· Possession of a valid California driver’s license, Class C. <br> 
· Portfolio management. <br>
· The ability to negotiate asset enhancement of leased commercial space; facility planning and asset enhancement of real property. <br>
<br>





<strong>  INTERPERSONAL SKILLS </strong>              
Ability to exercise a high degree of diplomacy, initiative, independence and originality. <br> 
<br> 
<strong>  SPECIAL REQUIREMENTS </strong>              
Interest in and aptitude for real property appraisal, acquisition and commercial lease negotiation work; demonstrated creative ability; tact, patience, willingness to multi-task in a stressful environment, to think creatively, and problem solve in a variety of situations, to continually learn and assimilate new information, to lift office supplies, books and manuals weighing up to ten pounds, and to walk over a variety of different terrains; and to travel independently throughout the State. </P>
<br> 
<strong>  WORK ENVIRONMENT, PHYSICAL OR MENTAL ABILITIES </strong>              
· Appropriate attire for professional office environment. <br> 
· Effectively handle stress and deadlines. <br> 
· Ability to multitask. <br>
· Frequent use of a personal computer and related database software at a workstation. <br> 
· Effective communication skills. <br>
· Read and interpret maps, title reports, technical real estate related data, contracts, policies, and procedures. <br>
· Walk over a variety of different terrains to visually inspect and evaluate property being leased. <br> <br> 
· Work extended hours. <br>
