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[bookmark: _GoBack]The federal Family and Medical Leave Act (FMLA) entitles eligible employees to take up to 12 weeks of unpaid, job-protected leave each year for specified family and medical reasons.  Currently a team from various offices in the Department of General Services (DGS) is writing the DGS FMLA policy and procedures.  The FMLA requires all employers to post the FMLA poster in a location used by all employees and applicants for employment.  We have attached a copy of this poster for your office to post.  You may reproduce copies as needed.

QUESTIONS REGARDING FMLA

Questions regarding this memorandum or FMLA should be directed to your assigned personnel analyst or specialist.





LYNN W. CATANIA, Manager 
Personnel Operations Section

LWC: KMW
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