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This is to announce a change in the policy for advertising vacant positions in the Department of General Services.

In November 1995 the Office of Human Resources (then OAS) issued a Personnel Memorandum
(Number PO 95-40) advising you that through our performance based budgeting contract, we obtained relief from State Personnel Board Rule 444.  This rule requires that all vacant positions are to be advertised a minimum of five working days unless the position is filled via a certification list.  Subsequent performance budgeting contracts (including 97-98) have also contained the relief language.  This relief did not exempt the department from advertising to State Restriction of Appointments (SROA) candidates.  

We regret that we must modify this policy to apply it only to those positions that are intended from the outset to be filled via internal transfer (within DGS).  This change is necessary in order to comply with a settlement agreement between the Department of Personnel Administration (DPA) and the California State Employees’ Association (CSEA).  CSEA filed an unfair labor practice charge against DPA when DPA changed the SROA process without bargaining.  DPA and CSEA settled the case without a hearing; however, under the terms of the settlement, DPA agreed to require departments who have vacancies in department-specific classes to advertise those vacancies for 10 calendar days.  This is in exchange for not requiring us to use SROA lists for “appropriate” classes to fill department-specific class positions.  DPA continues to require departments to advertise vacancies for servicewide classes for five working days.  

This new requirement conflicts with our relief from SPB Rule 444.  However, we must comply with the terms of the settlement agreement.  Therefore, effective immediately, please include a Job Opportunity Bulletin with all RPA’s for vacant positions.  To simplify the advertising process, the analyst will assign a final filing date of ten working days from the date of release of the bulletin unless you specify a longer filing period.  

If you have any questions concerning this memo, please contact your assigned Personnel Analyst.




LYNN W. CATANIA, Manager
Personnel Operations Section

LWC:CAK:cak
[bookmark: _GoBack]
