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The Department of Personnel Administration (DPA) has added additional information to their SDI fact sheet in response to further questions raised by departmental personnel office employees about the implementation of the State Disability Insurance program (SDI) benefits. Please see the attached Personnel Management Liaisons Memorandum - PML 2005-020. 

For additional information about SDI, visit EDD’s Web site at www.edd.ca.gov/direp/diind.htm, and you may also refer to HR Memo’s 05-007 and 05-008. 

Questions regarding this memorandum should be directed to your assigned Personnel Specialist or Personnel Supervisor.




/s/KIM WAITS, Assistant Manager
Personnel Transactions Unit

cc:	Personnel Analysts
	Personnel Transactions Staff
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Department of Personnel Administration
Memorandum

TO: Personnel Management Liaisons (PML)

State Disabilty Insurance (SDI) 2005020
o7I0&is

“This memorandum should be forwarded to
Personnel Officers
Labor Relations Division

FROM:  Department of Personne! Administraton
Labor Relations Division

CONTACT:  Sydney Pery
(@18) 3242783
Fax (916) 222.0765
Email: Sycpenry@dpa ca.gov

“The Department of Personnel Adminisiration (DPA) is sencing the attached fact sheet to
respond {0 adiional questions raised by departmental persomel office and employees about
the implementation of the Siate Disabity Insurance program (SDI) benefts. It antcioated
that SDI witinoiding for rese empioyees wil begin October 1, 2005,

DPA has scheduied several raning sessions n the Sacramento, Los Angeles, San Francisco,
and Fresno areas during the month of Juy. Please refer o PML 2005.017 for dates,Iocations,
and envolment information

For addionalinformation about DI, visit EDD's Web ste at .24 ca qov/creplding i,

1fyou have questions o need additonal information, please contact Sychey Pery at the
number or e-mil address Isted above,

Atiachment
st Chapman
Juiie Chapman

‘Assistant Chie
Labor Relations Division
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State Disability Insurance (SDI)

This fact sheet provices addional iformation regarcing the Siate Disabiity Insurance,
(SDI) program that was negotited for employees in Sargaining Unts 1,3, 11, 14, 15,
17,20, and 21. Al represented employees i these barganing units wil be'corveried
1o the DI program once it s implemented.

1. What will happen to the employees who are i the Annual Leave program
when SDI is implemented?

Empioyees who are curtently i the Annual Leave program will continue in the
‘Annual Leave program, and il contnue to acerue Annual Leave credis. SDI
will only reclace the Non-Industril Disabiity Insarance (NDI) benefits porton of
the Annual Leave Program.

2 Employees who have signed up for Annual Leave are required to stay in
the program for 24 months. Wil there be a special “open enrollment” to
opt out of Annual Leave?

No. The curent agreement between the Servce Employees Intematonal Union
(SEIU) ony allows employees (0 0pt ot of Annual Leave afier completing the 24
month requirement

3. Whataffect will SDI have on employees who are out on a qualifying NDI
leave at the time SDI withholding begins? Wil their NDI benefits continue?

“Their NDI benefis would not be impacted.
4 Wil SDI premiums be deducted from the NDI benefits?

Ifthe employes s in the traitional eave program (ick leavelvacation) with NDI
enets, no SDI premiums wil be deducied rom their NDI benefs. Ifhe
employee s n the Annual Leave program and s suppiementing their NOI
enes vith leave credis, SDI premiums wil be deducted from thei leave
supplementation.

5. Employers are mandated by law to provide health benefits for employees
while they are on a Family and Medical Leave Act (FMLA) leave. Will the
State bill the employees for the employee-paid premium when they return
to work from their FMLA leave?

es. The employer will pay the employer's porton of the health benefis
oremium for p 012 weeks. The State Controlers Offce (SCO) will set up an
‘accounts receivabie or the employee’s porton of the heath benefs premium to
e paid when the empioyee retums to work.
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6. How wil this work ifthe employee is out on a FMLA leave that runs.
concurrently with SDI?

s stated above, the employer il pay the employer's porton of the healtn
benefts premium for up 0 12 weeks and the SCO wil set up an accounts
receivabe for e employee's porlion of the health benefis premium to be peid
‘when the empioyes retums to work. I the employee has not retumed to work
afterthe 12 weeks, in order to continus he health beneis, the empioyee will be:
required 1o direct pay the provider for both the employee and employer share of
the health benefis premiums.

7. Willmanagers and supervisors receive SDI benefits?

o, managerial and supervisory employees wil continue to receive the curent
NDI program (both the reguiar and enhanced beneft evels).

Please note that these questions and answers are intended to be generalin
nature, and may not address each individual situation. Specific situations will
need to be evaluated on a case-by-case basis and in accordance with the
applicable Memorandum of Understanding,
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