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	Health 
Dependent Coverage Vesting
	As a result of recent collective bargaining agreements, effective July 1, 2006, employees in BU2 and BU7 are subject to a new Health Dependent Coverage Vesting schedule for the health portion of the employer benefit allowance for dependents.  The new Health Dependent Coverage Vesting schedule requires that employees new to State service and hired into BU2 or BU7 on or after July 1, 2006, attain 24 months of State service before the maximum employer contributions can be paid for health dependent coverage.


 
	Vesting Schedule
	Beginning July 1, 2006, employees newly hired to State service in BU2 and BU7, with no prior State service, will be subject to the new Health Dependent Coverage Vesting schedule and will be placed at the appropriate coverage level as follows:



	Service Months
	Employer Contribution

	1 to 12
	50%

	13 to 24
	75%

	25 or more
	100%


 
	Eligibility
	The Health Dependent Coverage Vesting schedule only impacts 2-party and family health enrollments and does not affect the employees’ or dependents’ actual coverage.  The vesting schedule applies to new employees hired on or after July 1, 2006, having a collective bargaining designation of R02, E02, R07 or E07.  This does not apply to employees designated as C02, M02, S02, C07, M07 or S07.


 
	Consolidated Benefits
	Effective July 1, 2006, through December 31, 2006, the monthly employer Consolidated Benefits (CoBen) allowances for BU2 and BU7 employees subject to the Health Dependent Coverage Vesting will be as follows:

Employee                                               $365
Employee plus 1 dependent                  $544
Employee plus 2 or more dependents   $663 

The full premium cost of the employee’s health, dental and vision benefits will continue to be offset by the employee’s CoBen Benefit Allowance.  Employees will continue to receive cash excess if applicable.


 
	Contact
	Questions regarding this HR memorandum should be directed to your assigned Personnel Specialist or Personnel Supervisor.


 





/s/
MARIA LOPEZ, Manager
Personnel Operations Section

ML/KM

cc: Personnel Transactions
      Personnel Analysts	

