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                                                    CLASS:  SENIOR INSPECTOR OF AUTOMOTIVE EQUIPMENT

       NOTE:  Each position within this classification may be required to possess all or some of these knowledge, skills or abilities.
	#
	Knowledge, Skill, Ability
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	Knowledge of:

	K1. 
	Thorough knowledge of the tools, equipment, and methods used in the overhaul, repair, and adjustment of equipment using internal combustion engines, including all auxiliary systems, in order to ensure compliance with the Office of Fleet and Asset Management (OFAM) policies and procedures, DGS Manual/Policy, State Administrative Manual (SAM), Public Contract Code (PCC), Government Codes (GC), Business and Professional (B&P) Codes, State Contracting Manual (SCM), Department of Personnel Administration (DPA) Code, and applicable State/Federal laws.

	K2. 
	Thorough knowledge of current repair costs in order to meet agencies organizational needs and provide safe, reliable, and cost effective transportation for the State of California.

	K3. 
	Thorough knowledge of current manufactures' specifications for equipment and auxiliary systems to ensure purchase documents from client agencies/departments for equipment meet State and Federal laws, procurement rules, contract specifications, departmental purchasing requirements and polices.

	K4. 
	Thorough knowledge of servicing requirements of automobiles, trucks, and other heavy equipment in order to provide safe, reliable, and cost effective transportation for the State of California.

	K5. 
	General knowledge of the types and uses of tires in order to meet the organizational needs of providing safe, reliable, and cost effective transportation for the State of California.

	K6. 
	Comprehensive knowledge of principles of effective supervision in order to meet the organizational needs of providing safe, reliable, and cost effective transportation for the State of California.

	K7. 
	Comprehensive knowledge of the processes available to meet the departments Equal Employment Opportunity objectives.

	K8. 
	Comprehensive knowledge of a Manager's role in the Equal Employment Opportunity Program.




	




	Ability to:

	A1. 
	Ability to effectively read and write English at a level required for successful job performance.

	A2. 
	Ability to effectively locate trouble in equipment to provide safe, reliable, and cost effective transportation for the State of California.

	A3. 
	Ability to effectively operate equipment for testing to provide safe, reliable, and cost effective transportation for the State of California.

	A4. 
	Ability to effectively analyze cause of equipment failures or excessive wear to provide safe, reliable, and cost effective transportation for the State of California.

	A5. 
	Ability to effectively estimate costs of repairs to provide safe, reliable, and cost effective transportation for the State of California.

	A6. 
	Ability to effectively read, interpret, and work from plans, drawings and specifications to provide safe, reliable, and cost effective transportation for the State of California.

	A7. 
	Ability to effectively determine the desirability of repairing as opposed to replacing equipment to provide safe, reliable, and cost effective transportation for the State of California.

	A8. 
	Ability to effectively establish and maintain cooperative relations with those contacted in the course of the work.

	A9. 
	Ability to effectively instruct drivers and operators in the use and care of equipment.

	A10. 
	Ability to effectively write letters and reports in the performance of duties.

	A11. 
	Ability to analyze situations accurately and take effective action in the performance of duties.

	A12. 
	Ability to effectively promote and be accountable for customer satisfaction and quality service

	A13. 
	Ability to effectively initiate or recommend changes promoting innovative solutions to meet customer needs.

	A14. 
	Ability to effectively modify specifications to ensure required performance in special applications.

	A15. 
	Ability to effectively evaluate operations and develop and recommend appropriate standards, policies, and methods.

	A16. 
	Ability to effectively supervise employees in the performance of duties.

	A17. 
	Ability to effectively contribute to the department's Equal Employment Opportunity objectives.




	




	Special Personal Characteristics:

	SPC1. 
	Willingness to travel throughout an assigned area.


____________________________________

Samples:

Willingness to work overtime and on-call hours as required.
Willingness to work rotating shifts (that is, Saturday and or Sunday shifts) in emergency situations on an as-needed basis.
Willingness to work holiday work shifts in emergency situations.
Willingness to climb ladders to heights of approximately 30 feet.
Willingness to work at heights between approximately 30 and 100 feet.
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