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INDEFINITE

This memorandum contains important information regarding the benefit deductions for semi-monthly positive paid employees in Bargaining Units (BU) 12 and 18.  This information will not affect semi-monthly negative paid BU 12 and BU 18 employees.

Currently, health, dental and vision benefit deductions are applied against the second half of the monthly pay for BU 12 and BU 18 employees paid on a semi-monthly basis.  This means that the premiums are sent to the benefit carriers mid-month rather than at the first of the month.  As a result, these employees are not listed on the eligibility tapes that are sent to the carriers from the State Controller’s Office on the first of the month. 

Effective July 1, 2000 (June 2000 pay period) health, dental and vision benefit deductions will be applied against the first half of the pay for all semi-monthly positive paid BU 12 and BU 18 employees. This change will impact the pay warrants employees receive on approximately June 20, 2000.  

Impact on BU 12 and BU 18 Employees in Consolidated Benefits (CoBen) or FlexElect

Semi-monthly paid BU 18 employees who are eligible for CoBen will have the Benefit Allowance Amount applied in their first half of pay.  Semi-monthly paid BU 12 and BU 18 employees who receive FlexElect or CoBen Cash Option payments will receive the cash payment in the first half of their pay.

Semi-monthly paid BU 12 and BU 18 employees who are enrolled in the FlexElext Medical Reimbursement Account and /or Dependent Care Reimbursement Account will continue to have the reimbursement account deduction applied against their second half-monthly pay.
A separate letter of notification has been sent by the Department of Personnel Administration (DPA) to all semi-monthly positive paid employees in BU 12 and BU 18, advising them of this change.

Attendance Clerks requiring clarification may contact their appropriate Personnel Specialist.  Employees are directed to contact their appropriate Attendance Clerks. 

/s/ Lynn W. Catania

LYNN W. CATANIA, Manager

Personnel Operations Section
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