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INDEFINITE

The Delta Preferred Option (DPO) is a new contracted dental benefit plan available under the Delta Dental Plan (Delta).  The DPO will be offered to employees and retirees in addition to the current Delta Dental Plan, now referred to as DeltaPremier, and the four prepaid dental plans: DentiCare, PMI, Safeguard, and SmileSaver.

All eligible State employees and retirees will be receiving an informational packet at their homes describing the new DPO and information regarding the special open enrollment period.  

DENTAL PROGRAM ADMINISTRATIVE INFORMATION

The Department of Personnel Administration (DPA) currently provides dental insurance for:

· Excluded employees; and

· Represented employees in Bargaining Units 1 through 21 with the exception of Units R05, R06, R13; and

· Retirees/Annuitants.

Bargaining Units R05, R06, and R13 provide dental insurance to their members through their respective union-sponsored Benefit Trusts.  Employees in Bargaining Units R05, R06, and R13 are not eligible for the DPO.

DPO DENTAL OPEN ENROLLMENT PERIOD 

NOTE: The original open enrollment period (March 1 through March 31) has been extended through April 28, 2000. All actions taken will become effective May 1, 2000. As a result of the extension, there will be documents processed retroactively to May 1, 2000. Eligible employees may only enroll or change to the DPO during this open enrollment period.  No action is necessary for those employees who do not wish to enroll or make any changes in their dental coverage.
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FORM COMPLETION

Specific special open enrollment information regarding permitting event date, effective date, permitting event codes and cutoff dates for submission of the Dental Plan Enrollment Authorization (STD. 692) Form to the Personnel Transactions Unit (PTU) is provided below:

PERMITTING EVENT DATE: 3/1/00

EFFECTIVE DATE: 5/1/00 

PERMITTING EVENT CODES: 


03 - New Enrollment


28 - Change of Plan

Cut-off Dates for Submission/Signatures on the STD. 692:


4/28/00 - Last date for special open enrollment form to be 
signed by employees.


5/12/00 - Last date for enrollment form to be received in 
PTU (as shown on 


enrollment form).

DPO DENTAL PLAN PREMIUM RATES

Employees Not in Consolidated Benefits (CoBen)

The following is a breakdown of the monthly State’s share, employee’s copay, and total premium rates for the DPO. These premiums do not include the monthly $1.11 administrative fee.

Party Code
State Share          Employee Copay 
 Total Premium
One Party
$30.70
$0
$30.70

Two Party
$55.60
$4.57
$60.17

Three Party
$81.38
$9.41
$90.79

Employees in Consolidated Benefits (CoBen)

Employees in Bargaining Units R07, R08, R16, R18, R19, and Excluded employees will have the DPO plan premium rates reflected below deducted from their monthly Benefit Allowance.  These premiums do not include the monthly $1.11 administrative fee.

Party Code
      Total Premium
One Party

$30.70

Two Party

$60.17

Three Party
$90.79
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Consolidated Omnibus Budget Reconciliation Act (COBRA) Program Rates 

Party Code
Total Premium
One Party

$31.31

Two Party

$61.37

Three Party

$92.61

DELTA DENTAL PLANS RESTRICTION

Represented employees who are restricted to a State-sponsored prepaid dental plan, until they have completed 24 months of State service, will not be allowed to enroll or change to the DPO plan during this special open enrollment period.  At the end of their 24-month restriction period, these employees will have 60 days to elect or change to the DeltaPremier or the DPO, should they wish to do so.
Employees in Bargaining Units, R07, R08, R16, R18, R19, and Excluded employees are not restricted under the DeltaPremier plan or DPO 24-month restriction.

DENTAL PLAN THREE-YEAR COMMITMENT - FLEXELECT/CONSOLIDATED BENEFITS CASH OPTION

The choice that employees made for their dental insurance (enroll in a State-sponsored plan or take cash in lieu of their dental benefit) will continue to be a three-year commitment.  Eligible employees who are currently serving the three-year commitment will not be allowed to enroll in or change to the DPO during this open enrollment, unless they experience a valid change in status event that allows them to cancel the dental Cash Option.

DPO ENHANCED BENEFITS

Under the DPO plan, employees and their dependents will receive a higher level of benefits by going to a DPO provider.  In addition, the out-of-pocket premium paid by the employee is less than the out-of-pocket premium paid under the current indemnity plan, DeltaPremier.  

The DPO will offer the following enhanced benefits:

- Increased orthodontia benefits for dependent children from $1,000 to $1,500 lifetime maximum.

- Additional third cleaning for high-risk patients.

- Increased prosthodontic benefits (i.e., benefits for dentures and bridges).

- Increased coverage and lifetime maximum for dependents.

- $2,500 lifetime maximum benefit for implants.
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EVIDENCE OF COVERAGE (EOC) BOOKLETS, PARTICIPATING DENTIST LISTS AND MEMBERSHIP CARDS 

An EOC and Membership card will be mailed to enrollees by Delta after open enrollment.  Employees and retirees may telephone Delta directly at its toll-free phone number 

1-(800) 574-5656 or access Delta’s website at www.deltadentalca.org for a listing of DPO participating dentists.

QUESTIONS REGARDING THE DPO SPECIAL OPEN ENROLLMENT
Attendance Clerks requiring assistance or clarification of form completion may contact their appropriate Personnel Specialist. Employees are directed to contact their appropriate Attendance Clerks. 

LYNN W. CATANIA, Manager

Personnel Operations Section

LWC:AH

cc: PTU Staff
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