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INDEFINITE

The Department of Personnel Administration (DPA) has announced a new compensation program that will be made available for supervisors, managers, confidential and other excluded employees.  Essentially, two new benefits being provided are a leave buy back program and a State funded 401(k) plan.

Effective July 1, 2000, the State will fully fund a leave buy- back program.  Managers will be given the opportunity to sell up to 10 days of accumulated leave while, supervisors, confidential and other specified excluded employees will be eligible to sell up to 5 days.  We are waiting for the details regarding when the filing period will be. 

The State will also establish a 401(k) plan on behalf of every designated manager, supervisor, confidential, and specified excluded employee.  The State will make these contributions for Fiscal Year 2000/2001 subject to inclusion of sufficient funds in the Budget Act of 2000.  Continuation of the program beyond fiscal 2000-2001 will be subject to the budgetary constraints.  Beginning with the July 2000 pay period, the State will contribute $100 per month on behalf of each manager and $50 per month on behalf of each supervisor, confidential, and specified excluded employee.  For those employees who do not now have a 401(k) plan account, one will be established.  Those employees, who have a current account under the State's Savings Plus Program and are making contributions, need not do anything.  For the vast majority of employees the State's contributions are not subject to the annual $10,500 limit.  Detailed information will be provided in the future to ensure that employees are fully informed of IRS limitations that may apply.  DPA has indicated that the program may not be in affect until October 2000 but funds will be deposited retroactive to July 2000.

Attached is more detailed information regarding these two new benefits.  We will provide an update, as more information becomes available.  DPA has developed a web site for excluded employees at http://www.dpa.ca.gov/managers/managers.shtm that includes other related information.

Please share this information with your excluded employees.  Any questions concerning this should be directed to your assigned Personnel Specialist.

JINNY MUNRO, Manager

Labor Relations and Program Improvement

ATTACHMENT

CC: Personnel Analysts

Labor Relations Staff

DPA Announces New Compensation Plan for Excluded Employees



In recognition of the vital and respected role of state managers, supervisors, and confidential employees in the administration of public services, the Department of Personnel Administration has issued a Personnel Management Liaison memo announcing a new compensation plan for State of California excluded employees. 

The new plan includes a 401(k) Employer Contribution Program and a Leave Buy-Back Program.  Both programs are described below.  These measures come after more than 40 meetings with organizations representing excluded employees.  Further details will be published on this Web page when available. 

This marks the first time the State has offered its management team a separate compensation package, already common practice in the private sector and many public jurisdictions.  While collective bargaining contracts have been in force in the State since 1982, until now, benefits for the State's excluded employees have not differed appreciably from those afforded to rank-and-file employees. 

401(k) Employer Contribution Program

The State will contribute a fixed dollar amount, noted below, to a 401(k) Thrift Plan on behalf of each eligible employee.  The program is being implemented for the fiscal year 2000-2001.  The State may continue it in future years, if funds are available.  This employer contribution could affect how much an employee can contribute to the plan; more details will be available soon.  Employer 401(k) contribution:

· $100/month for managers 

· $50/month for supervisors, confidentials, and specified excluded employees 

Leave Buy-Back Program

Many excluded employees are prevented by the demands of their jobs from using all of their leave credit.  This program is being offered as an alternative benefit for these employees.  The State will fully fund payment of a lump sum amount, up to the equivalent leave credit listed below, to eligible employees who have earned time off but not taken it. In using this benefit, the employee may include vacation time, annual leave, compensating time off, holiday credits, and personal leave credits, in any combination. Leave Buy-Back:

· 10 days for managers 

· 5 days for supervisors, confidentials, and specified excluded employees 

Answers to Some Commonly Asked Questions
About the Excluded Employee Compensation Plan
("EXEC PLAN")

General Questions

1. When does the EXEC PLAN go into effect?  The effective date of EXEC PLAN benefits is July 1, 2000. However, implementation will occur over the next few months.  More detailed information on all plan elements will be provided as it becomes available, so check this Web site often. 


2. If I'm an excluded employee, do I have to apply for these benefits?  With respect to the 401(k) plan, the answer is no.  For the leave buy-back, you must file an application through your departmental personnel office. 


401(k) Questions

3. How many employees are covered by the EXEC PLAN?  Roughly 32,000. 


4. What if I don't have a 401(k) plan and what is it anyway?  If you do not currently have a 401(k) account with the Savings Plus Program, you will automatically be enrolled.  This is a salary deferral savings plan for your retirement.  You may contribute to it on a pre-tax basis.  For further information, go to the Saving Plus Program page on DPA's Web site. 


5. If I have a 457 deferred compensation plan, will the State contribute to that instead?  No, because Internal Revenue Code 457 plans do not qualify for this type of employer contribution benefit. 


6. There are several investment options available under the 401(k) plan offered by the Savings Plus Program-which one will this employer contribution go into?  For employees who already have a 401(k) account with SPP, the employer contribution will go into the option the employee already has designated, or allocated among multiple options according to the percentages the employee already has designated. (For more information on designating your 401(k) allocation, click here.)  Employees who do not already have a 401(k) account with SPP will automatically be enrolled. In these instances, the employer contribution will be allocated to the "Savings Pool" unless and until the employee designates a different allocation. 


7. Can I opt to receive a cash payment instead of the employer 401(k) contribution?  No. 


8. How will I be able to verify the State's 401(k) contribution?  Each quarter, statements are mailed by the SPP recordkeeper to plan participants.  This statement reflects all contributions to the account. 

Leave Buy-Back Questions

9. How do I apply for a leave buy-back?  Through your departmental personnel office. 


10. If I'm eligible for the buy-back program, do I have to cash out the full amount specified for my category, or can it be less?  Leave credits may be cashed out in 8-hour increments.  It is not necessary to cash out the full amount allowed under this program. 


11. If I have personal leave credits that were earned when I was not an excluded employee, can I still cash them in?  Yes. 


12. Does my department have to approve my leave buy back?  No.  The State is funding this program so that it is available to all eligible employees. 


13. Will taxes be withheld from my leave buy-back payment?  Yes. 
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