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The Governor issued Executive Order D-65-02, implementing an amendment to Government Code (GC) Section 19775.18.  The amendment authorizes the Governor, by executive order, to extend supplemental pay and benefits up to an additional 365 calendar days to State civil service employees who are called to active duty for the War on Terrorism.  The extension went into effect on January 1, 2003.

Who is affected?

Employees who are called to active military duty for the War on Terrorism are eligible.

What do are they eligible for?

To receive the difference between their military pay and allowances and their State pay and benefits for an additional 365 calendar days.  

What must the employee provide?

The employee must provide military orders that support any claim for supplemental pay and benefits.  I

What happens if the employee does not reinstate to State service following active military duty?

Any compensation received pursuant to this provision shall be treated as a loan payable with interest.  

When will this provision end?

This statute will not apply to active duty served after the close of the War on Terrorism.

What is the change?

Prior to enactment of GC Section 19775.18, State civil service employees who were called to active military duty on or after September 11, 2001, in support of the War on Terrorism received their benefits under the provision of GC Section 19775.17.  GC Section 19775.17 provided for 180 calendar days.  Those employees are now eligible to receive the remaining benefits for up to 365 calendar days.  Any employee that has already received 180 calendar days of compensation and benefits is eligible to receive an additional 185 calendar days under GC Section 19775.17 and an additional 365 calendar days under GC Section 19775.18 for a total of 730 calendar days.

Other orders covered by this Executive Order

Active duty orders issued on or after September 11, 2001, for Operation Noble Eagle, Operation Enduring Freedom, National Guard Airport Duty or Homeland Protection, or for any military campaign or operation related to the War on Terrorism qualify for the benefits provided by GC Section 19775.18.
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Questions regarding these changes should be directed to your assigned Personnel Specialist or Personnel Supervisor. 

LYNN W. CATANIA, Manager

Personnel Operations Section

cc:
Personnel Transactions Unit


Personnel Analysts
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