POSITION CLASSIF ICATION

1F POSSIBLE, EMPLOYEE ClVEN
CHANCE 10 BE MADE WHOLE.

CORRECTIVE ACTION GUIDE - Attachment .
nl_SCLASSlFIED POSITION IS IDENTIFIED
APPOINIING AUTHORITY NQTLIFIED IN WRITING
THAT CORRECTION [S REQUIRED W!IHIN 60 DAYS
OR AN APPROVABLE CORRECTIVE ACTION PLAN B
SUBMITIED WITHIN 60 DAYS.
EXHAUST EACK QPUION Al EACH LEYEL
BEFORE MOYING !0 NCX! LOWER LEYEL.
f[RST CHQICE out1£8 RESIRUCIURED TRANSFER 10 VACANI YOLUNTARY [RANSFER G0 TO SZCoND
(PREFERRED) Either 10 SUPPOR! EMPLOYEES] Or | POSITION, SAE Qr 10 DIFFERENT CLASS _;LEYEL 0P 110NS.
OPTIONS. ALLOM "] APPOINTED CLASS. CLASS, SAME AREA SAME LOCATION.
. NQO MORE THAN QF RECRUITMENT. WALYE PROBATIONARY
60 DAYS. PER100.
N
SICOND CHQICE [RANSFER 1Q F LRSI NEW QR REVYISED C3 10 IKIRQ
OPITIONS ALLOW| Either (| AVAILABLE VYACANCY, Cr CLASS ESTABLISHED 4 LEVEL OPTIONS.
NG MORE THAN SAME CLASS. Al EMPLOYEE'S LEVEL,
12 MONTNS ., 7 YOLUNTARY TRANSFER
‘ PROBAI [ONARY PER[OD
MALYED.
N
THIRD CHOICE £MPLOYEE 10 RETIRE YOLUNTARY TRANSFER PUT CLASS ON SR04, CO 10 FOUAIH
OPTIONS. TIME] Either (| OR SEPARATE. MUST Or 10 OIFFERENT CLASS, |Or ] YACANCY LEVEL OPTION.
TA8LE NOI 10 BE REALISTIC OIFFERENT LOCATION. REALISTICALLY
£XCELEQ 24 EXPLCIATION, LPAY MOYING EXPENSES ANTICLPAIED WLININ
MONSHS, ANQL WALVE PROBAT ION. 24 MONINS, IN ARECA.
Y
FOURTH FOACEQD CEOCRAPHIC TRANSFER, CCPARTMENT DEMQIES EMPLOTYEE
INYOLUNIARY Ficst SAHE CLASS. PAY MOYINC E£XPENSES. Last THRQUGH LAYOFF, RED CIRCLE
0PI ION. nm:J RAIE APPLIED:. PROBATIONARY
1A8LE NOT 10 Choice Resort PERIOD WALYED.
EXCEED 12
HONTHS.



