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Governor Appointee’s Facts & Considerations

	Disclaimer
	While reading this material, remember that we are governed by the California Public Employees’ Retirement law.  The Retirement Law is complex and subject to change.  If there is a conflict between the law and this material, any decisions will be based on the law.
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	Health and Dental Benefit Eligibility
	Health and Dental benefits will continue into retirement as long as you separate from your employer and retire within 120 days. 

Special provisions of Government Code Section 22816.7 allow specific exempt employees to exceed the 120 day requirement, if certain qualifications are met.  To qualify, the exempt employee must:

1. Be eligible for coverage in a CalPERS health plan upon permanent separation of employment.  

2. Have at least 10 years of CalPERS service credit.

3. Two of the 10 years must have been rendered in a specific exempt position.

4. First Tier members must leave contributions on deposit with CalPERS

5. Separate from a specific qualifying position no more than 10 years following minimum retirement age.

6. Elect to continue health coverage within 60 days of separation, if eligible.

While still employed, please check with your personnel office to determine if your position qualifies under this provision.

After separation, please contact CalPERS for this determination.   The CalPERS Health Benefits Division will review each account for eligibility; this is a very complex review and will require additional time.

****Please note:  Accepting another CalPERS covered position may affect your eligibility under Section 22816.7.

Eligible members under age 40:  Will be required to pay 102% of the gross premium directly to the health plan carrier.

If the health benefits are maintained through the direct payment provisions until you retire, you may re-enroll in the group plan and receive the portion of the State’s share of the premium to which you are entitled to based on the State’s vesting requirements (see next section).

Eligible members age 40 - 60:  Have the choice of continuing coverage by paying 102% of the gross premium directly to the health plan carrier, or not continuing the coverage.  However, if you cancel coverage and then later retire, you can re-enroll at retirement and receive the State’s share of the premium to which you are entitled based on the vesting requirements (see next section).

 (The age factors stated above do not apply to Second Tier members; the age range for Second Tier members is 45-65).
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	Health Benefit Vesting
	The amount the employer continues to pay toward the health benefit premiums into retirement is based on State vesting requirements (based on your first hire date with a State employer):

If you were first hired by the state prior to 1-1-1985, 100% of the State’s contribution will continue after retirement.

If you were first hired by the state between 1-1-85 and 12-31-88, 10 years of CalPERS service is required to receive 100% of the State’s contribution.  If you have less than 10 years, the State’s share would be prorated.

If you were first hired by the state 1-1-1989 or later, 20 years of State service is required to receive 100% of the states contribution.  At 10 years of service, 50% of the States contribution would be paid and for each additional completed year after the tenth year, 5% would be added.

If you retire with less than 10 years of service credit, no State contribution will be paid.

*Non-represented employees became subject to the 20 year vesting requirement listed above on 1-1-90.  If you were first hired by the State from 1-1-85 through 12-31-89, the 10 year vesting requirements apply.

*EXCEPTIONS:  Vesting requirements do NOT apply to Legislative or CSU employees. Vesting requirements do NOT apply to members retiring on a disability retirement.

DENTAL:  The State’s contribution paid toward the dental premium varies based on bargaining units.


	Optional Membership election
	If you did not elect to become a CalPERS member immediately upon your appointment, you may request to purchase credit for the service you performed prior to your membership date. 

First Tier members would pay the contributions that would have been paid if they had become a CalPERS member immediately upon appointment, plus any interest that would have accrued.
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	Optional Membership election continued
	In addition to this specific type of service credit noted, CalPERS provides several opportunities to increase your service credit through other types of service credit purchases (i.e. Military, Leave of Absence etc.).  To find out more and make a request for additional service credit information, please review the “Service Credit Purchase Options” publication.

All CalPERS forms and publications can be found in our publication library on the CalPERS web-site at: www.calpers.ca.gov


	Pre-Retirement Death Benefits

   (Active)

  (Inactive)


	Pre-retirement death benefits for an active State employee or a member who passes away within 4 months of separation would have a minimum of the

Basic Death Benefit:
1.  A $5000.00 Group Term Life lump sum payment, and

2.  A refund of the member’s contributions and interest, and 

3.  Six months of the member’s salary.

OR

Optional Settlement 2 or 1957 Survivor Benefit:

If the member was eligible to retire and had an eligible survivor:

1. A $5000.00 Group Term Life lump sum payment, and

2. A lifetime monthly allowance (or until no longer eligible).

*IMPORTANT:  Once you have been separated from employment 4 or more months without retiring, the only pre-retirement death benefit payable is the Limited Death Benefit.

The Limited Death Benefit is:

1. A refund of the member’s contributions and interest.

Caution:  If you are eligible to retire when you separate (age 50 with 5 years of service credit or Second Tier age 55 with 10 years) and pass away more than 4 months from your separation date without retiring, any eligible survivors that may have been eligible for a monthly retirement benefit, would lose these rights.

More specific details regarding Pre-retirement death benefits can be found in your “State Member Booklet” publication.

The CalPERS forms and publication library can be found on the web-site at:

www.calpers.ca.gov


Continued on next page

Governor Appointee’s Facts & Considerations, Continued

	Separation from employment Options
	When you separate from your employer you have several options.  The following are your options:

1. Retirement- If you are eligible to retire (age 50 with 5 years of service credit or Second Tier age 55 with 10 years of service credit), you can receive a lifetime monthly allowance.

      Action: Review the “Service Retirement Application Package”.

      Request an estimate of your retirement benefit allowance.

2. Leave your member contributions on deposit until you are eligible to retire, and then receive a lifetime monthly retirement allowance.

      Action:  No action is needed until you are eligible or ready to retire.

      However, please review the Health Benefits section for rules related to   

      continuing Health coverage into retirement.

3. Refund- Receive a cash distribution of your member contributions and interest.  (no employer share is provided and this election would terminate your membership with CalPERS) Tax penalties would be involved.

Action: Review the “CalPERS Refund Package”.

4. Rollover- Transfer your member contributions and interest to another qualified retirement plan or IRA.  (no employer share is provided and this election would terminate your membership with CalPERS)

      Action: Review the “CalPERS Refund Package”.

5. Establish Reciprocity- CalPERS has an agreement with many public retirement systems that allows movement from public employer to public employer, within a specific time limit, without losing valuable retirement rights and related benefits.

Action: Review the “When Changing Retirement Systems” publication.

6. Enter other CalPERS covered employment- You will continue to have one account with CalPERS.  However, you will earn service credit under the formula for which your new position is contracted for.

Action:  Review the “Member Booklet” specific to this new position.  Contact CalPERS to determine if this new position would jeopardize any current benefits you are eligible for.  

The publications mentioned in this section can be found on the CalPERS web-site at www.calpers.ca.gov in the Forms and Publication Library. 
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	Resources
	Special Governor Appointee Retirement Planning Workshops will be provided through mid-November.  To enroll into these specific classes please contact your personnel officer or CalPERS at (916)795-0777.

Member Education Classes- CalPERS has ongoing educational classes throughout the state.  To register for a Seminar or Retirement Planning Workshop please contact our toll-free number at (888)225-7377 or register on line at www.calpers.ca.gov.   

The CalPERS web-site has a wide range of information, calculators, forms and publication and links to various programs throughout the CalPERS organization.  Please use the CalPERS web-site at www.calpers.ca.gov.

General information and requests can also be made through our CalPERS Customer Call Center, please call our toll-free number at (888)225-7377.




	Contacts
	For additional assistance, due to the change in our State’s administration a temporary voice mail has been established for Governor Appointees to call during this time of transition.  Please contact CalPERS at (916)795-0777.

You may also need to speak with your employer’s personnel officer for specific information.
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