SUMMARY OF:

EXEMPTIONS TO THE HIRING FREEZE
	Purpose
	The purpose of this briefing is to provide the C&P analysts a summary of the exemptions to the hiring freeze since its inception, October 21, 2001 to current.


	Budget Letter 01-21  
	Effective October 23, 2001 through June 30, 2003, only the following actions are exempt from the hiring freeze:

1. Emergency 60-day appointments per Government Code section 19888.1

2. Mandatory reinstatements

3. Appointments of employees currently serving a TAU in lieu of a permanent appointment

4. Appointments to positions which are exempt from civil service (does not include CEA appointments; CEA appointments require a freeze exemption)
5. Employees separated due to layoff and therefore placed on reemployment list

6. Specified legislative and Executive Branch exempt positions authorized by Government Code sections 18990 and 18992

7. Intradepartmental transfers of current permanent or probationary employees

8. Promotions in place for current or probationary employees

9. Appointments to positions providing direct care treatment and custody in prisons, special schools, hospitals, health care facilities, and fire fighting

10. Hiring of public health safety and security personnel, as directed by the Governor, including personnel hired by the CHP, OES, Military Department and the Department of Health Services personnel directly involved in public health safety and security

11. Positions directly involved in producing State revenues

12. Hiring of personnel to accelerate state funded constructions projects in order to provide an economic stimulas




	Budget Letter 01-24
	The provisions listed above in BL 01-21 are still in effect.  Additionally, effective December 27, 2001 through June 30, 2003, the following action is exempt from the hiring freeze.
1. Appointment of employees on the SROA list or who are designated as Surplus.




	Budget Letter 01-43
	The provisions of BL 01-21 and 01-24, as noted above, are still in effect through June 30, 2003.  Additionally, effective November 7, 2001, appointments effective on or after October 23, 2001, which are based on prior commitments, are exempt from the hiring freeze.



Continued on next page
	Budget Letter 02-10
	BL 02-10 supersedes BL 01-21.  Effective May 24, 2002, only the following actions are exempt from the hiring freeze:

1. Mandatory Reinstatements

2. Intradepartmental Transfers

3. Promotions in Place (i.e., there is no true vacancy; there is no change of position, assignment, or supervisory/subordinate relationship of the employee; the promotion is clearly identified as typical in cases where the employee is to move to the next higher level in a class series).

4. Appointments made from a SROA list or Surplus-designated employee

5. Hiring from a reemployment list




	Budget Letter 03-42
	BL 03-42 supersedes 03-17 and 01-38.  Effective November 26, 2003, only the following actions are exempt from the hiring freeze:

1. Filling a position exempt from civil service pursuant to Article VII, Section 4 of the California Constitution

2. Filling vacancies that arise in any position presently designated by SBP as CEA

3. Filling positions for which a hiring freeze exemption has previously been approved but the position has not been filled

4. Mandatory reinstatements

5. Required reassignments (i.e., transfers, demotions) resulting from an approved layoff plan

6. A prior commitment if a legal obligation exists

7. Intradepartmental transfers provided that the position being filled does not increase General Fund costs or the costs of a fund that is either transferable to the General Fund or is not solvent




	Limited Exemptions Per BL 03-42


	An exemption from the hiring freeze will be considered for only:

1. Positions specifically identified as required by statute

2. Positions required to meet a declared emergency

3. Positions required to meet an imminent and urgent threat to public health and safety

4. Vacant positions financed by funds other than the General fund that will be filled by an employee on a SROA or reemployment list.  Such exemptions shall not be granted, however, for vacancies financed by reimbursements from the General Fund budgets or from funds that in the judgment of the DOF are in jeopardy of incurring a deficit or could be transferred to the General Fund.
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