
 

New Prevailing Wage Monitoring 
Requirements  

for Projects with  
Construction Contracts Awarded  

After January 1, 2012 
 



Public Works 
Compliance Monitoring 

Department of Industrial Relations 
Division of Labor Standards Enforcement  



John Cumming 
 Counsel 

Department of Industrial Relations 

19 



History Behind the CMU  
∗ Background of Prevailing Wage Laws and Enforcement 

 
∗ Creation of Labor Compliance Programs (“LCPs”) 

 
∗ Mandatory LCPs under AB 1506 and other statutes  

 
∗ In 2007, Legislative Analyst’s Office report on LCPs 

 
∗ SBX2-9 and AB 436 

 



 
CMU Applicability 

∗ AB 436 and the new CMU regulations went live on 1/1/2012.   
 

∗ Public Works Contracts Awarded on or after 1/1/2012 are subject to CMU 
requirements  

 
∗ Contracts awarded prior to 1/1/2012 are subject to the old rules for the life 

of the project. 
 

∗ CMU requirements apply to – 
∗ Projects funded by any state bond with the exception of Proposition 84  
∗ Projects under 14 other statutes will require CMU 
∗ Projects undertaken by an awarding body that chooses to use the CMU on all of 

its projects 
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Exceptions 
∗ Use of previously approved in house LCP  

 
∗ Projects covered by qualified project labor 

agreement 
 

∗ Proposition 84-funded projects: LCP required (no 
alternatives or exceptions) 
 



  
Awarding Body Requirements 

∗ Bid and Contract Language 
 

∗ Notice to the Department of Industrial Relations  
   (PWC 100 form) 

 
∗ Job Site Postings 

 
∗ Fees to the Department 

 
∗ Vigilance and Cooperation; Comply 
  with withholding orders  
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PWC 100 – Required Notification 

∗ Required Awarding Body Notice to DIR 
 

∗ On-line capability 
 

∗ The PWC 100 fulfills the requirement of notification 
from: 
∗ DAS – has all the information from the DAS 13 
∗ CMU – new notification requirements from recent regulations 

 

∗ On-line Electronic Mail Correspondence from DIR 
∗ Project was successfully submitted to DIR 
∗ Reminder, that the project may be subject to CMU 
∗ DLSE staff will contact the Awarding Body within 10 business days 
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Job site Posting 
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Summary- CMU Responsibilities 
 DLSE will review electronic Certified Payroll Records 

(eCPR) within 30 days of receipt 
 

 Confirm accuracy of payroll reports randomly 
 

 Conduct on-site visits 
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Summary- CMU Responsibilities 
 

 May verify compliance with other laws enforced by 
the DLSE 

 

 May prepare an Audit to reflect prevailing wage 
deficiencies for each underpaid worker and 
penalties 

 

 May issue civil assessments, withhold payments, 
debar contractors from public works and initiate 
criminal investigations.   
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CMU website: www.dir.ca.gov/cmu 
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Awarding Body Requirements 



Contractor requirements 
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∗ Web: www.dir.ca.gov/dlse/cmu 
 

∗ Email: cmu@dir.ca.gov 
 

∗ Posters available 
 

∗ Local offices 

Contact us 
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Prevailing Wage Monitoring 
Requirements 

 
 
The new requirements apply to public works projects 
that: 
 

• Are funded from state bonds (School Facility 
Program) 
 

• Have an initial contract award date after January 1, 
2012.  
 
 

 



SAB Additional Grant  
 

 
 
The SAB additional grant for Prevailing Wage Monitoring is: 
 

• Only effective after it receives approval from the Office of 
Administrative Law  

 
• Equal to the State share of one-fourth of one percent of  the “Total 

Projected Bond Apportionment”  
 
State share is 50% for New Construction projects and 60% for 
Modernization projects. 

 
 
 

 



SAB Additional Grant 
Continued 

 
The “Total Projected Bond Apportionment” is the total state 
share plus any of the following: 
 

• Financial Hardship grant  
• Career Technical Education loan amount 
• Charter School Facility loan amount 



SAB Additional Grant 
Continued 

 
 
SAB grant will be provided for projects that meet the new 
requirements by any of the following: 
 

• DIR Compliance Monitoring Unit 
• DIR approved internal LCP  
• A qualifying Collective Bargaining Agreement (CBA) or “PLA” 
 

• If new Prevailing Wage Monitoring requirements are not met, 
the entire State apportionment, with interest, must be returned 
to the State. 



 Fund Release Process 
 
 

• Districts are required to submit the DIR form PWC 100 to 
the DIR when they award a contract after January 1, 2012 
that will be State bond funded.  
 

• Districts must submit the notification that the PWC 100 was 
received by the DIR 

 
Through July 1, 2012, the district may submit a copy of its PWC 100 in 
lieu of the DIR notification. 

 



Transition to New Regulations 
 

 
Projects approved or apportioned before the new regulations 
become effective and with initial contract award dates after 
January 1, 2012 will be processed as follows:  
 

• Projects SAB approved for Proposition 47 or 55 funding will keep 
the original LCP grant. 
 

• The new grant will be provided to already approved Proposition 
1D projects once the new regulations are in effect. 



Project Scenarios 

Scenario Requirements  SAB Additional Grant Documentation Required 
 
Scenario 1: 
  
SAB Apportionment   
December 2011 
  
Initial contract awarded 
January 2012  

 
 
Regardless of SFP bond 
source, subject to the 
new prevailing wage 
monitoring 
requirements. 
  

Propositions 47 or 55: 
Apportionment already includes 
the additional grant for LCP.  No 
adjustment is needed. 
  
Proposition 1 D: 
Eligible to receive the additional 
grant for new prevailing wage 
monitoring requirements.  The 
additional grant will be made 
once the new SFP regulations 
are approved. 

A copy of the DIR 
acknowledgement of receipt 
of District notice will be 
required with the Fund 
Release Authorization, SAB 
Form 50-05. 

 
Scenario 2:  
  
Initial contract awarded  
November 2011 
  
SAB Apportionment 
February 2012 

Not subject to the new 
prevailing wage 
monitoring requirements.   
 
If the funding is from 
Propositions 47 or 55, 
subject to the previous 
LCP requirements. 

If the funding is from Propositions 
47 or 55, the project will receive 
the previous LCP grant. 

If the funding is from 
Propositions 47 or 55, a copy 
of the DIR LCP approval 
letters and if applicable the 
3rd party LCP contract will be 
required with the Fund 
Release Authorization, SAB 
Form 50-05. 



Project Scenarios continued 

Scenario Requirements  SAB Additional Grant Documentation Required 
Scenario 3:  

 
Initial contract awarded  
February  2012 
  
Actual apportionment  
March 2012 

Regardless of SFP bond 
source, subject to the new 
prevailing wage monitoring 
requirements. 
 
District must notify DIR 
when contract is awarded. 

Eligible to receive the 
additional grant for new 
prevailing wage 
monitoring requirements.   

A copy of the DIR 
acknowledgement of 
receipt of District notice will 
be required with the Fund 
Release Authorization, SAB 
Form 50-05. 

Scenario 4: 

Several contract award dates for 
one project spread out over time 
(all work is on the same DSA 
approved plans). 
  
Initial contract awarded  
May 2011 
  
Further contracts awarded  
January and February 2012 
  
Actual apportionment  
March 2012 

DIR considers this one project, 
and the rules for the initial 
contract award date apply for 
all subsequent contracts. 

None of the contracts 
awarded for this project are 
subject to the new prevailing 
wage monitoring 
requirements.    

If the funding is from 
Propositions 47 or 55, the 
entire project is subject to the 
previous LCP requirements. 

If the funding is from 
Propositions 47 or 55, the 
project will receive the 
previous LCP grant. 

If the funding is from 
Propositions 47 or 55, a copy 
of the DIR LCP approval 
letters and, if applicable, the 
3rd party LCP contract will be 
required with the Fund 
Release Authorization, SAB 
Form 50-05. 



Project Scenarios continued 

Scenario Requirements  SAB Additional Grant Documentation Required 

Scenario 5: 

Bundled Application—    
Three small projects awarded 
over several years 

Initial Roofing contract 
awarded May 2007 
  
Initial HVAC contract 
awarded February  2008 
  
Initial Glazing contract 
awarded February, 2012 
  
Actual apportionment 
December 2012 
  

DIR considers this multiple 
projects with separate contract 
award dates. 
  
For final contract only, 
regardless of SFP bond source, 
subject to the new prevailing 
wage monitoring 
requirements. 
 
District must notify DIR when 
contract is awarded.     
  
If the funding is from 
Propositions 47 or 55, the first 
two contracts are subject to 
the previous LCP 
requirements. 

Eligible to receive the 
additional grant for new 
prevailing wage monitoring 
requirements.  (Grant will not 
be prorated.)   
  
If the funding is from 
Propositions 47 or 55, the 
project will receive the 
previous LCP grant instead of 
the new prevailing wage 
monitoring grant. 

A copy of the DIR 
acknowledgement of receipt 
of District notice for the final 
contract will be required with 
the Fund Release 
Authorization, SAB Form 50-
05. 
  

If the funding is from 
Propositions 47 or 55, a copy 
of the DIR LCP approval 
letters and if applicable the 
3rd party LCP contract  will be 
required for the earlier 
contracts with the Fund 
Release Authorization, SAB 
Form 50-05 



 
 

Questions and Answers 


