2.2.4 Family Medical Leave Act and Medical issues (and training)
	Family and Medical Leave Act and California Family Rights Act

	Please Note: This information is for the Department of General Services (DGS) employees and contracted State of California Boards, Commissions and Departments. If you are not an employee of DGS or an employee of a contracted State of California Board, Commission, or Department, please contact your Human Resources Office or the Department of Labor www.dol.gov/esa/whd/fmla/ for assistance with FMLA. For assistance with the California Family Rights Act (CFRA) please contact the Department of Fair Employment and Housing at www.dfeh.ca.gov

 HYPERLINK "http://www.dfeh.ca.gov" 


The Family and Medical Leave Act (FMLA) and the California Family Rights Act (CFRA) allows eligible employees to take up to a total of twelve (12) weeks, per calendar year, of paid or unpaid job-protected leave.  While an employee is on approved FMLA/CFRA leave, the employee's health, dental and vision benefits are maintained. 

To be eligible for FMLA/CFRA leave, an employee must have been employed for a total of twelve (12) months and physically worked 1,250 hours in the year preceding the date on which the FMLA/CFRA leave is to commence.  

The purpose of FMLA /CFRA is to allow eligible employees to take a job-protected leave for these reasons:

· When the employee is unable to work because of a serious health condition. 

· To care for an immediate family member (spouse, child or parent) with a serious health condition. 

· The birth or adoption of a child or foster care placement of a child.

To access the FMLA Forms click here (FMLA Forms)

 

FMLA 2009 Changes
On November 17, 2008, the Department of Labor issued final regulations governing implementation of the FMLA of 1993. These regulations take effect January 16, 2009. DGS Policies and Procedures are currently being revised to reflect the changes.

 


One of the following four forms are required dependent upon the nature of the leave request:

Certification of Health Care Provider (Employee)
Certification of Health Care Provider (Family Member)
Certification for Serious Injury or Illness of Covered Servicemember
Certification of Qualifying Exigency for Military Family Leave
The following two forms are required by the Department of General Services to ensure compliance with Federal Regulations:

Notice of Eligibility and Rights and Responsibilities
Designation Notice to Employee
Employers are required to provide employees with a general notice about the FMLA through a poster, and either an employee handbook or upon hire:

FMLA Poster
Family Medical Leave Act Training 

Course Objective
To provide participants an understanding of FMLA 

Course Description
The Family Medical Leave Act (FMLA) and the California Family Rights Act (CFRA) are federal and state laws which authorize an eligible employee to take up to 12 work weeks of paid/unpaid, job and benefit protected leave. 

You will learn what FMLA/CFRA is, how it benefits an employee, what qualifies an employee for this type of leave and the procedures to follow for complying with these laws.

Fees
The course is $0.00 per student. (No Charge to State Agencies)

Cancellation Policy
You may cancel students up to 3 days prior to class.  Substitute students on the day of the class are acceptable.

Course Size
This course has a minimum student count of 1 and a maximum student count of 40.

Certification Expiration
The certification achieved by taking this course will expire 0 months after taking the class.

Other Information
This course is available to Inactive Course 
There are a total of 1 days in the course.
This is a half day class.
A valid bill code is required to sign up for this course.

