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Jonathan Clarkson 
Equal Employment Opportunity Officer Office of Equal Employment Opportunity 
Department of General Services
Jonathan Clarkson was appointed to his current position on September 1, 2006. Jonathan has worked for the state for 19 years and his last three positions were; the North Regional Manager for the Office of Civil Rights at CDCR, Chief of Training/Staff Development and Personnel Related Services at CDSS, and Chief of Training at Caltrans. Jonathan has expertise in staff development, leadership training, and training individuals and departments. The DGS EEO Office administers numerous Federal and State laws, regulations and Executive Orders that prohibit discrimination in all aspects of employment. The primary function of the DGS EEO Office is to report, monitor, evaluate, assist DGS Programs, and make recommendations to the DGS Director for improvement to ensure equality of employment opportunity without discrimination. Another important function of the DGS EEO office is to provide DGS employees and job applicants with a process for which to report allegations of discrimination in strict confidence and to explore possible resolution at the lowest organizational level. The DGS EEO Office conducts confidential EEO investigations, oversees the department's Reasonable Accommodation Process and Procedures and has oversight of the department's Upward Mobility Program. The departmental ADA Coordinator, located in the DGS EEO Office, monitors for Americans with Disabilities Act (ADA) compliance requirements.







