TRAINING AND DEVELOPMENT ASSIGNMENTS

THE PROCESS

The purpose of the training and development assignments for employees in civil service
classifications is to provide temporary assignments up to 2 years for training. They may
involve the performance of duties of a classification other than the employee S
appointed class; they may be made within or between departments and they are always

voluntary.

OFFICE INITIATES RPA

ADVERTISEMENT SHOULD b

INCLUDE “T&D WILL BE
CONSIDERED"

PERSONNEL ANALYST
CHECKS EMPLOYEE WORK >
HISTORY TO DETERMINE IF

THEY MEET CRITERIA FOR T&D
(SEE PMPPM SECTION 340)
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PERSONNEL ANALYST
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PERSONNEL ANALYST
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FOR DISTRIBUTION AND FILE
PER FILING PROCEDURES




