Janitorial
Fingerprinting
  All Lessor supplied janitorial personnel must receive clearance from a fingerprint-based state and federal criminal record check prior to entering the leased premises.  The Lessor shall provide a list with no less than two (2) primary personnel and two (2) backup personnel per office who have passed the fingerprint-based state and federal criminal record clearance.  This list must be updated in writing in the event authorized personnel changes and said updated list shall be provided to the designated DMV contact, as further noted in this paragraph, prior to providing access to the leased facilities. Authorized Personnel must possess on their person, valid identification in the form of a CA Driver License, CA Identification Card, a United States Passport, or a permanent residence card to verify true identity at all times while in the leased premises. 

[bookmark: _GoBack]Pursuant to the FBI’s Criminal Justice Information Services (CJIS) Security Policy section 4.5, if the fingerprint-based criminal offender record information search reveals a felony conviction of any kind, facility access shall not be granted. If it is revealed at any time that the person has an arrest history without conviction for a felony, the designated DMV contact will review the matter to determine if authorization is appropriate and further advise the Lessor in writing if access is, or is not, allowed.  If the person is convicted of a felony subsequent to the initial passing of a fingerprint-based state and federal criminal record clearance, the person shall not be granted access to the leased premises.
